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No. F-7-01-2013-XXXII.,—In exercise of the powers conferred by proviso to article 309 of the constitution
of India, the Governor of Madhya Pradesh, hereby, makes the following recruitment rules to regulating the appointment,
remuneration and other conditions of service of the contratual officers and employees of the Directorate of Town and
Country Planning, namely:—

RULES

1. Short title and commencement.—(1) These rules may be called as Madhya Pradesh Town and Country
Planning Contract Service (Appoinment and Condition of Service) Recruitment Rules, 2013.

2. It shall come into force from the date of its publication in the “ Madhya Pradesh gazette™. '
2. Definitions.—In these rules, unless the context otherwise requires,—

(@) “Act” means, Madhya Pradesh Town and Country Planning Act, 1973 (No. 23 of 1973);

(b) “Agreement of Contrac” means an agreement which shall be executed between the contractual
appointee and the Government;

(c) “Appointing Authority” means a service on contract basic made by Director under these rules;

(d) “ Contract Service” means any person appointed for execution of work under the control of Directorate
of Town and country Planning on contract service;

(e) “Contract officer employee” means any person appointed for execution of work under the control of
Directorate of Town and country Planning on contract service;

(f) “Government” means the Government of Madhya Pradesh;

(g) “Selection Committee” means the committee constituted as specified in column (4) of Sehedule-I;
(h) “Sechedule” means the Schedules appended to these rules;

3. Applicability of the rules.—These rules shall be applicable to the officers/employees appointed on contract
basic by the Directorate, Town and Country Planning and concerned Head of the Officer for execution of works their
control.

4. Payment of contract salary.—The members appointed on contract service shall be paid, the contractual
salary on the monthly basic at the rates fixed by the Director under rule-9, by the concerned drawing and disbursing
officer, but the contract salary shall not be paid for those days on which the member remained absent from the duty
unauthorisedly.

5. Procedure for selection and appointment on the posts.—

(1) Posts—The number of posts of contractual service in Town and Country Planning shall be decided
by the Commissioner Cum-Director and selection-of contract officer/employee cadre shall be made
through direct recruitment after commencement of these rules.

(2) Selection and Appointment.—Appointment to all the posts specified in Schedule-I shall be made by
the Appointing Authority specified in column (5) of the said Schedule on the recommendations
of Selection Committee specified in column (4) of Schedule-1.

(3) Age Limit—The minimum and maximum age limit for contractual appointment shall be 21 years
and 40 years respectivély, on the first day of January of that year in which appointment has to
be made. Upper age limit shall be relaxable up to a maximum of five years in case of the
candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes,
Government Servants, Corporations, Boards, Commissions, Autonomous Bodies, Home Guards and
Women but the maximum age limit including all kinds of relaxations shall not exceed 45 years
in any case.
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(4) Minimum Educational Qualification.—The minimum educational qualification for the candidates shall
be as specified in column (3) of Schedule-1.

(5) Reservation and Appurtenance.—The posts for Scheduled Castes, Scheduled Tribes Other Backward
Classes candidates shall be kept reserved under direct requirement process on contract basis under
the provisions of Madhya Pradesh Civil Services (Schedule Castes, Scheduled Tribes, Other
Backward Classes) Act, 1994 (No. 21 of 1994) and as per orders or instructions issued from time
to time by the Government, in this regard.

(6) For women and handicapped candidates the provision for reservation shall be as per the rules of the
Government.

(7) Advertisement.—The posts of contract officers/employees shall be advertised by the Appointing
Authority at least two State Level News Papers and one copy of advertisement shall also be
displayed on the Notice Board of the Office.

(8) On receipt of applications a list of eligible candidates shall be prepared by the Appointing Authority
after primary scrutiny of the applications. The appointment shall be made in order of merit and
seniority in the selection list.

(9) The Selection Committee shall decide the procedure of appointment and selection. The committee
shall be empowered to accept or reject the applications and dispose of any complaints received
in that behalf.

(10) The Selection Committee shall prepare cadre-wise (Schedule Tribe, Schedule Caste and other
Backward Class) separate lists for ensuring filling of posts reserved for them. In addition to the
consolidated merit list, shall be prepared. The names of additional 25 percent of vacant posts shall
be kept in the waiting list. This selection list shall be submitted by the committee to the Appointing
Authority.

(11) The Appointing Authority shall appoint the persons according to the roster system on the basis of
first come first serve in which their names appear in the selection list. The waiting list shall be
used category-wise by the Appointing Authority when the candidates from the main list does not
join contractual service. The validity of selection list shall be one year after the finalisation of
such list, which may be extended up to a period of three months on the basis of sufficient propriety.

6. Period of Contract service and posting.—The period of service of the officer/employee on contract basis
shall be for two years. After completion of two years of contractual service the decision for extension of contractual
service shall be taken by the Director on the recommendations and reports of the Controlling Officer.

7. Discioline and control during contract period.—The provisions of Madhya Pradesh Civil Services
(Conduct) Rules, 1965 shall be applicable to the persons appointed under thses rules. In the event of disregard of
these rules or involvement in any criminal activity, the contract appointment shall be terminated by the Appointing
Authority at any time after giving on opportunity of hearing.

8. Contract Salary.—The contract salary of Information Technology Officer, Assistant Information Technology
Officer and Computer Operator under these rules shall be decided by Director at par with the analogous posts in the
National Informatics Centre Service Inc. (NIC SI). The contraact salary of Driver, Peon and Chain-man shall be fixed
in consultation with the Finance Department. :

9. Conditions of Contractual Service.—(1) The selected candidate immediately after receipt the appointment
order shall excute an agreement with the Appointing Authority on a Non-Judicial stamps only of Rs. 50/- (Rupees
Fifty) only in the prescribed format. The expenditure incurred on execution of the agreement shall be borne by the
candidate himself.
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(2) It shall be compulsory for the person to join and take charge at the place of posting within fifteen days
from the date of issue of appointmeent order, in the event of failure to join within the said period, the contractual
appointment shall automatically be cancelled. The department shall not bear any expense on account of joining
the post.

(3) The contract officers/employee shall be required to furnish an affidavit regarding his good character and
non-pendency of any criminal case against him. On receipt of information against the facts mentioined in the
affidavit, the Appointing Authority after verification of such facts shall terminate the contractual appointment
immediately without any show cause notice.

(4) At the time of joining the post the contract official shall produce health fitness certificate issued by the
Medical Board of Government District Hospital civil surgeon.

(5) The contractual appointee shall not be entitled for the pension benefits for his contact service period.

(6) The contract official shall not be entitled for regularization in government service but can apply for the
posts of direct recruitment under the applicable recruitment rules.

(7) the contract appointment can be terminated by any party and at any time after one month notice or on
payment of one month contractualy salary.

(8) The persons appointed under these rules shall not be entitled for house rent allowance or any other
allowances.

(9) The contract officials shall be entitled for maximum 13 days casual leave duringg a calendar year.

(10) Women candidate shall be entitled for maximum 90 days Maternity Leave, if she has two or less than
two children alive. The head of the Office concerned shall be empowered to sanction above mentioned leave.

(11) Other condition of contractual service shall be as specified in the appointment order.

(12) The person appointed on contract basis shall be entitled for travelling allowance at par with the equivalent
posts in the Town and country Planning.

(13) The person appointed on contractual basis shall not be entitled for medical reimbursement, earned leave
and medical facilities.

10. Disqualifications.—No candidate shall be eligible for contract appointment if,—

(a) he has been declared disqualified for service by any State or Central Government or Semi-
Government or any Government organization;

(b) he has been found guilty for any offence connected with demoralization;
©) he has been convicted for any criminal offence or crime against women;
(d) he has more than one wife alive and in the case or women candidate if she has married to a

person having his first wife alive;

(&) he has more than two living children, one of whom is born on o0r26-1-2001, shall not be eligibie
for any post :

Provided that no candidate shil be disqualified for appointment to a posst who ha already one living child
and next delivery took place on or after 26-1-2001 in which two or more than two children are
born as twins.

11. Interpretation.—If any question arises relating to the interpretation of these rules it shail be referred to
the Government, whose decision thereon shall be final.
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12. Relaxation.—Nothing in these rules shall construed as to limit or abridge the powers of the Governor to
deal with the case of any person to whom these rules apply, in such a manner as may appears it to be just and

eqitable.
SCHEDULE-I
(See rule 5)

S.No. Name of the posts Minimum Educational Selection Committee Appointing

included in Contract Qualification Authority
Service
H 2 (3 “) )
1 Information Essential Qualification: (1) Commissioner-cum-Director Commissioner-

Technology Officer. Degree in Information town & country planning or cum-Director.

2 Assistant Information
Technology Officer.

3 Computer Operator

4 Driver

5 Peon
6  Chainman

Technology and 3 years
experience.

Requisite Qualification :
Post Graduation Diploma
in Geo-Informatics System

(PG-GIS) shall be preferred.

Essential Qualification :
Degree in Information
Technology (IT).
Requisite Qualification :
Experience of 2 years or
more shall b epreferred.

Essential Qualification:

(a) Graduate

(b) Post Graduate
Diploma in Computer
Application (PGDCA).

Requisite Qualification :

Experience of 2 years

or more.

Essential Qualification :
Higher Secondary Passed
and valid Driving Licence
of Heavy Motor Vehicle.
Requisite Qualification :
Experience of 2 or more
years.

V1Ith Pass
VIIIth Pass

representative nominated by
him—Chairman.

(2) Additional Secretary/
Deputy Secretary
Housing & Environment
Department—Member

(3) Deputy Director
(Establishment) Town
Country Planning—Member.

Note—If there is no member of
Scheduled Castes and
Scheduled Tribe category is
present in the above Committee
then any one Member of
Scheduled Caste and Scheduled
Tribe who shall not be below
the rank of Class-11 officer
shall be nominated by the

Commissioner.

(1) Concerning Head of Offiice Concerning
of Town and Country Head of the
Planning—Chairman Office.

(2) Officer of equal rank of ther
Department— Member

(3) If there is no member of
Scheduled Castes and
Scheduled Tribe category
is present in the above
Committee then any one
Member of Scheduled Caste
and Scheduled Tribe who
shall not be below to.the
rank of Class-II officer
shall be nominated by the
Commissioner.
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SCHEDULE-II
[See rule 5(1)}

S.No. Designation No. of Posts Salary
(1) 2 (3) 4
| Information Technology Officer 01 The Salary shall be fixed on the basis of rate

fixed by NICSI for similar posts.

2 Assistant Information 02 —do—
Technology Officer.

3 Computer Operator 41 —do—

4 Driver 21 Contract pay shall be fixed by the Department
in consulation with Finance Department.

5 Peon 98 —do—

6 Chainman 34 —do—

AGREEMENT OF CONTRACT
[See rule 10(1)]

This Agreement is executed on this . . . ... ........ dayof ............ (Month). . ........ (year)
between Shri . . . ... ... ... .. Son/Wife/Daughter of Shri . . ................
age . . ... ... years resident Of . . . . ... on the
first part (hereinafter shall be known as Contract Officer/Employee) and Director, Town and Country P]anmng on
the 2nd Part (hereinafter known as Employer).

That the Employer under the Madhya Pradesh Twon and Country Planning Contract Service (Appointment
and Conditions of service) Recruitment Rules, 2013 vide Order No. .. ....... date. . .............. has
appointed as officer/employee for Directorate of Town and Country Planning/District Office of Town and Country
Planning . . . . . ... ... ... .. ..., on contract basis and Contract Officer/employee has agreed for this
contract appointment. ’ '

It is agreed between two parties :—

1. Both the parties shall be bound with the said rules and violation thereof by the officer/employee shall
be treated as misconduct.
2. The Officer/Employee shall be treated in contract service from the date of taking over charge, on the
place of appointment and the payment of monthly contract amount shall be made from that date.
3. In case of any dispute relating to this contract only the court situated in local boundaries shall have
jurisdictions, where the contract officer/femployee in appointed.
4, The employer shall have power to terminate the service of contractual officer/employee who is
involved in misconduct or criminal activities.
5. In witness this agreement is signed, on respective parts, on date and year mentioned above respectively.
Witness :
1. Signature . .................. (One) Signature . . . ...............
Name ....................
Address . . . ... ... ... .
2. Signature .. ... ..o (Two) Signature . . . . ..............
Name ............. ...
Address . ... ... ... ...
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